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PREAMBLE

THIS AGREEMENT, made and entered into this 30" day of May, 2006 between the

BOROUGH OF BELMAR, in the County of Monmouth, a Municipal Corporation of the State of
New Jersey (hereinafter referred to as the 'IBorough"), and COMMUNICATION WORKERS OF
AMERICA and its affiliate LOCAL 1034 (hereinafter referred to as the "Union"), represents

the complete and final understanding of all bargainable issues between the Borough and the:
Union, and is designed to maintain and promote a harmonious relationship between the Borough

and such of its employees who are covered by Article [, RECOGNITION.



ARTICLE I

RECOGNITION
===V LION

The Borough recognizes the Union as the exclusive collective bargaining representative
for all hon-supervisory, full-time and tegular part-time "blye-co]lar" employees of the
Department of Puplig Worles and its Division of Water and Sewer, excluding seasonal
employees, managerial employees, police, police dispatchers, professional, clerical and

confidential employees.
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ARTICLE I

DUES CHECK-OFF

A, The Borough agrees o deduct from the salaries of jis employces subject to this
Agreement dues for the Union, Such deductions shall be made in compliance with Chapter 123,
Public Laws of 1974, N.J.S A 52:14-1 5.93. as amended. Said monies, together with records of
any corections, shall be transmitted to the Union by the fifteenth (15th) of each month following

the pay period in which deductions were made

B. [f during the life of this Agreement there shall be any change in the rate of

deduction.

C. The Union will provide the necessary "Check-off Authorization "form, and the
Union will secure the signatures of its members on the forms and deliver the signed forms to the
Borough Clerk. The Union shall indemnify and defend and save the Borough hammless against
any and all claims, demands, suits or other forms of liability that shal] arise out of or by reason
olfaction taken by the Borough in reliance upon salary rec?uction authorization cards submitiéd
by the Union to the Borough or in reliance upon official n.otiﬁcaiion on the letterhead of the
Union and siyned by the President and Secretary-Treasurer of the Unioﬁ advising of such

chunged deduction.

D. The Borouyh may deduct said ducs fron employees authorizing the same

i writing under the following conditions:

O



I Upon receipt of g duly signed authorization card, the Borough shaj deduc membership
dues and remir the dues deducted as directed an the autharization card.

2 The amount ol monthly duyeg will be certified in writing by the President of the Union,
and the amaunt shy) be unitorm (o all members.

RE No deductiop will be made for any month in which there is insufficiem pay available

(0 cover the same afrey all other deductiong required by law have been made. Deductions for

4, Dues deducted from employee's Pay will be transmitted by check as directed as soon as
Practicable after the deductions have been made, together with a Jigt of names showing
employees for whom deductions have been made,

5. A new dues deduction authorization card will automatically capce] any prior

deduction authorization on file with the Borough,

6.  ‘New employees hired afier the date of this Agreement sha]| also have deducted



ARTICLE (]I

AGENCY SHOP

A The Borough agrees to deduct the fair share from the carnings of those
employees who clect not to become members of the Union and transmil the fee to the majority
representative.

B. The deduction shall commence for each employee who elects not to become a
member of the Unijon during the month following a written notjce from the Union of the
amount of the fair-share assessment. A copy of the written notice of the amount of the fair-
share assessment must also be furnished to the New J ersey Public Employment Relations
Commission.

C. The fair-share fee for services rendered by the Union shall be in an amount
equal to the regular membership dues, initiation fees, and assessments of the Union, less the
cost of benefits financed through the dues and available only to members of the Union, but in
no event shall the fee exceed cighty-five percent (85%) of the regular membership dues, fees

and assessments,

D. The sum representing the Fairfsl1are fee shall not reflect the costs of financial
suppart ol political causcs of candidates, except to the extent that it is necessary for thc‘ Uition
o cngage in lobbying activity designed to foster its pelicy goals in callectjve negotiations and
contract administration. and to secure for the employes i represents advances in wages,
hours. and other conditians ol emplovmuent which ordinarily cannot be secured through

callective negoetiations with the Borough.



E. The Union shall establish and maintain a procedure whereby any employec
can challenge the assessment as computed by the Union. This appeal procedure shall in no
wavinvolve the Borough or require the Borough to take any action other than to hold the fee
in escrow pending resalution of the appeal.

F. The Union shall indemnify, defend and save the Borough harmiless against any
and all claims, demands, suits or other forms of hability that shall arise out of or by reason of
action taken by the Borough in reliance upon salary deduction authorization cards or the fajr
share assessment information as furnished by the Union to the Borough, or in reliance upon the
official notification on the letterhead of the Unjon and signed by the President of the Union,

advising of such changed deduction.



ARTICLE IV

BULLETIN BOARDS

A A bulletin board shatl be made available by the Borough for the use of the Union
for the purpose of posting Union announcements and other information of a non-controversial
nature. The Borouglh may have removed from the bulletin board any material which does not
canfon with the intent of the above provision of this Article.

B. Borough job vacancies shall be posted on said bulletin board.

C. The Borough make use of the bulletin board for posting informational items

concerning the union employees.



ARTICLE V

GRIEVANCE PROCEDURE

Al Purpose

I The purpose of this procedure is to secure. at the lowest possible
level, an equitable solution to the problems which arise atfecting the tenns and conditions of
this Agreenent,

1. Nothing herein shall be construed as limiting the rights of.any
employee having a grievance to discuss the matter informally with any appropriatc member
of the Department.

Definition

[ The term "grievance" as used herein means a dispute between the
parties-over the interpretation, application or violation of policies, agreements and
administrative decisions affecting the employees. It is expressly understood, however, that no
grievance may proceed beyond Step One herein unless it constitutes a complaint or controversy
arising over the interpretation of the ters and conditions of this Agreement.

2. ltis further understood that disputes conceming terms and conditions of
cmplod\:mcm. govemed by statute or N'c>\\' Tersey Administrativc Code, incomorat_cd by reference
in this ."\gre'cmcnr cither expressly or by operation of law, shall not be processed beyond Step
Oune herein. It is further uﬁdcrstood that this Grievance Procedure cannot he invoked to obtain

dany matter which the Union sought but could not obtain at the bargaining table during the

negotiations that led to this Agreement.



C. Steps of the Grievance Procedure
The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shail be followed in its entirety unless any
Step s waived by muinal consent:
Step One:
(a) An aggrieved employee or the Union on behalf of an aggrieved employee or

enployees or the Borough shall institute action under the provision hereof within five (5)

to constitute agp abandonment of the grievance,

{b) The supervisor shal] render a decision as soon as possible but not later than
five (3)working days after receipt of the grievance.

“Step Two:

(a) [n the event a satisfactory scttlement has not been reached, the employee or the
Union shall, in writing and signed, file his grievance with the Department Head within three (3)
working days following the determination at Step One.

(b) | The Department Head shall render a deci;ion in writing as soon as possible
but not fater than Hve (3) working days fram the receipt of the grievance.

Step Three:

Inthe event the grievance has not been resolved Step Two, then. within e (3)
working davs follow g the deternmination, the matter may be referred to the Borough Council us

#avhole who shall review the muter and make a determination us soon as possible but not furer



then ten (11} working days from the receipt of the grievance. Step Four: |

{'1he grievance is not settled through Steps One, Two, and Three, cither the Borough
or the Union shall have the right. within tifteen (13) working days. to submit the dispule o
arbitration pursuant to the rules and regulations of the New Jersey Stale Board of Mediation.
The costs for the services of the arbitrator shall be borme equally by the Borough and the
Union. Any other expenses, including but not limited to the presentation of witnesses. shall

be paid by the party incwrring same.

Authority of the Arbitrator

l. The parties direct the arbitrator to decide, as a preliminary question,
whether he has jurisdiction to hear and decide the matter in dispute.

2. The arbitrator shall be bound by the provisions of this Agreement and
the.Constitutions and Laws of the State of New Jersey and of the United Stétes, and shall be
restricted to the application of the facts presented to him by the parties involved in the
grievance. The arbitrator shall not have the authority to add to, modify, detract from or alter in
any way the provisions of this Agreement or any amendment or supplement thereto. The
decision of the arbitrator shall be in writing with findings of fact and reasons therefor, and

shall be final and binding on the parties.

E. Noa responsc at any Step of this procedure by the Borough or its agents shall
be deemed to be a negative response and upon the termination of the applicable time
thnils. the grievant may proceed to the next step, upon written notice to the Administrator.

F. Time limits may be extended by the partics by mutual writien agrecment,



G. The Borough reserves the right 1o file in writing a grievance on its behatf with
the Executive Board of the Union. The Executive Board shall conduct a conference with the
representatives of the Borough within ten (10) days of filing of the grievance and said
conference representatives shall render a joint written determination within fifteen (13) davs of
the conference. In the event the Borough is dissatistied with the aforementioned written

determination. it may proceed to arbitration in accordance with the provisions of this Article.

H. The aggrieved employee has a right to be represented by an official of the Union
in Steps One, Two, and Three above.

[ In the event the aggrieved elects to pursue remedies available through the New:
Jersey Department of Personnel, the grievance shall be canceled and the matter withdrawn from
this procedure. It is agreed between the parties that no arbitration hearing shall be held until
afterthe expiration of at least thirty (30) calendar days after the decision rendered by the
Borough Council on the grievance. In the event the grievant pursues his remedies through the
New Jersey Department of Personnel, the arbitration hearing, if any. shall be canceled and the
filing fees and expenses incurred thereby shall be paid by the grievant.



ARTICLE V]

UNION BUSINESS LEAVE AND VISITATION

A. The members of the Union's egotiating committee. nat to exceed thiee {3)in
number. shall be granted time off fron duty with full pay for all meetings between th.e
Borough and Union for the purpose of negotiating the terms of an agreement when such
meetings take place at a time during which such employee members are scheduled to be on
duty. Similarly. an employee member, who is an official of the Union, as provided in Article V
preceding, will be granted the same privilege for processing grievances.

B. The Union's authorized representative shall be granted permission to enter upon:

L1 the Borough's premises at reasonable times during working hours for the purpose of
ascertaining whether this Agreement is being carried out in good faith or for the purpose of
assisting in the adjustment of a grievance which has arisen. No such representative, however.
shall have the privi lege of roaming about the premises, but shall first apply to the Department
Head for permission to visit, which permission shall be reasonably granted: it being
understood. however, that such representative shall not jn any way interfere with the operation
of the Department during working hours and that this privilege shall be so exercised as to keep
ata minimum itime lost thereby to the Borough.

C. L'nion shop stewards shall be released from work time to proé;ss grievances
tpun natice to the supervisar or foreman. Release time shall be taken only for this purpase,

shall be used reasonably, and slml-] hot exceed one hour on any day. Release time shall not be

Wken i emergeney work situations.

‘N



Two (2) representartives appointed by the Union shall be released with pay one

() hour early one (1 day a month to attend Union mectin

gs.
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ARTICLE VII

WORK WEEK AND OQVERTIME

Al Warking hours shall be forty (40) hours per week for all emplovees
i the bargaining unit.

B. Whenever an cmployee works in excess of his regularly assigned wark
week in exeess of forty (40) hours. (provided a sick day. holiday. or vacation day is not to
be subtracted in the computation of said forty (40) hour week), or on one of the holidays
designated hereinafter, said employee shall be paid for such overtime work at a rate of one
and one-half (1-1/2) times the hourly rate which said emiployee received for his regularly
assigned duty.

C. [fany employee is called in op off duty hours, the Barough wil!
guarantee a minimum of two (2) hours pay at a rate of one and one-halt (1-112) times
the hourly rate he received for his regularly assigned duty; but if said call-inis
contiguous with same employee's regularly assigned workday. then pay at the rate of
them and one-half (1-112) will be granted only for those hours worked as overtime in
excess of the normal forty (40) hour work week.

D. E.mplo,\-'ecs are required to '\‘vorl( on a shift basis - but there shall be no split -
shifts. Du_\'s oﬁlshall be consecutive but need not necessarily include a Saturdav or a

Sunday.

I Following present practice, any employee reparting five (3) minutes late for

work shall have deducted from his Py ahalf-hour computation of his pav. Further if he 18

thirty-five (33) minues late for work, the deduction shall be one hour computation of his



Ry and if e 15 SINty (60) Minuteg late for Work, he may pe dismissed for the day iy, no

COMpensatioy, tor thay day,

1 Octabey | and Marep 3 I, this
Person wij work he Cen Apri) | and Septenber 30, this pu

rson can
Work any- lime ang anvday, by mus

October | and Marej, 31, this person

will work betweey 5 a.m. and 4 b-m. Bepywe and September 30, this Person cap work

4y time g v day, MUst have 1y Consecutiye days qfr

3. Buifding C‘lczlm'ng Persan: g 4M. 1o 8y m, all voyp found. 7 gy s 4,
week, hyy MUSt hygye 3 Consecutjye days oy



0. Borough Yard employees (all Oth‘l" persons not previousty named):
Between October 1 througly April 30, 7:30 a.m. and 4:00) p-m.. weekdays only. From May |
and September 30. the summer schedule will be in effect. which would include weekend
work. The times will be from 7:30 a.m. to 4:00 p.m. weekdays and 6 a.n. to § p.m. on
weekends. A maximum of 3 employees from the yard schedule will work rotating weeckends
during this period of time. As long as the Borough meets its operational needs (excluding all
ciiployees as listed in [ through 5 above) with respect to titled employees. the Borough will
accept volunteers for this weekend worl first (so long as overtime is not thereby incurred by
the Borough); otherwise, the employees will be scheduled as mentioned above in a rotating
manner, except in times of emergencies, when the Borough wil| reschedule due to operational
needs. All employment needs by the Borough outside the aforementioned times shall be paid
at angvertime rate, except for the following events: fireworks display; volleyball tournament
and 3<mile run, the work times for which will be scheduled but limited to between the hours
of6am. and § p.m. The limits on the number of employees, as set forth in this Article, who
may be scheduled to work on "off hours" without receiving overtime shall applied to the
situations described in the previous sentence.

-

j. All hours to be worked as set forth under sections | tluouoh 5

and weekend hours under section 6 will be posted 8 days prior to the work day.

The current work day for CWa cmployees shall be 8 continuous hours
puer . day as mentioned in the subsections above, inclusive of ane 30 minute unpaid lunch break
and 2 fifteen minute paid breaks per day.

S. Employees scheduled to work on holidays, as set forth in Article

ViEbelow, shall be paid consistem with that Article.



G. An employee may request compensatory time in lieu of overtime pay: however.
the wranting of compensatary time in lieu of overtime shall be at the shall discretion of the
Borough. Each emptovec may use a maximum of 24 hours’ compensatory time annually,
Employees wishing to utilize campensatory time may do so provided they provide no less than
24 hours' notice to the Superintendent of Public Works (or his designee), who shall not

unreasonably deny the use of acerued compensatory time.

H. By mutual written agreement. the parties may incorporate into this Agreement a
tour-day work week consisting of ten hour days. In the event of such future agreement,

employees will not be eligible for overtime until after they have worked for 40 hours in a week.

In



ARTICLE vy
—==2Rue vill
HOLIDAYS

A, All emplovees covered by this Agreement sha] receive a full day's pay for cach

of thirteen (13 bolidavs falling on a regularly schedyled workday during the year. Said

holidays are fisted as tollows:

January | Tanuary - Martin Luther King Day
February 12 Third Monday in February

Good Friday Memoria] Day

July 4 Labor Day

Columbus Day Veterans Day

Thanksgiving Day Friday following Thanksgiving

Day December 25

B. [t said holiday shal! fajj On a Saturday, it sha]] be celebrated on the Friday
preceding and not on the date noted, If said holiday shall faj on a Sunday. it shall pe
celebrated on the following Monday and not gy the date noted.

C. Holiday Pa_\-" or Leave

Any emplovee of this bargaining uni Who is required (o wark on any of the
above enumerated holidays shall be paid for said day plus one and one-half (1-1 2) times said
L‘”TPJU_\'L'L".‘(.hUUl'J_\ rale as payment in Jicy of said day,

To be elivible for holiday pay. an emplovee must have worked both the duy

betore and the dax alier the holiday (i1 scheduled wwark both those davsy. unless absent on



an approved carned time leave or absent due to an illness certified by a physician.

D. To be cligible for holiday pay. an employee must work both the day before and
the day afler the holiday. unless absent on an approved vacation day. or absent due to an illness
certified by a physician. approved hereavement leave. or an absence approved because i 13

beyond the emplovee's control.



ARTICLE X

COURT APPEARANCES - JURY DUTY

A Any employee covered by this Agreement who is absent from wark because of jury
duty. upon proper evidence of the same being

presented to the Administrator, shall receive full-

time pay for said Jury duty, minus any compensation received for said jury service, except for

travel expense

Any employee covered by this Agreement who is absent from work because of a

required Court appearance as a witness on behalf of the Borough, Upon proper evidence of same
being presented to the Administrator, shal] receive full-time pay for the period of said

appearance. Said employee shall he reimbursed for Borough authorized reasonable expenses

incurred in conjunction with said appearance,



ARTICLE XI

SALARIES

A. Saluries shall be paid in accordance with Schedule A attached herelo and made a parl
hereof. Far each year of this contract, each employee covered under this agrecment

shall receive an increase on his or her base salary, effective eaclh January [st, as

follows:
2005 = 3.99%; 2006 = 454 2007 = 4%, 2008 = 49
2009 = 49;

The issue of two separate Salary Guides is resolved on the basis that the attached

Salary Guide with seven steps and grandfather rate will be used a s the sole basis for
all salary matters. ‘

Employees receiving a change in title, or assigned to work out of their title, shall

receive a change in step that is at Jeast four percent (4%) higher than their existing
rate.

Any employee hired prior to January 1, 2002 receiving a change in title will advance
through the step guide on the anmiversary of their date of title change until reaching
the grandfather rate.

Employees hired after Tanuary 1, 2002 when promoted to a higher title will be placed
in the new title at a step that is at |east four percent (494) above their existing rate, not
to exceed the seventh (7™) step of the guide. Such employees will advance through
the step guide on the aniversary of their date of title change until reaching the
seventh step of the new title. Such employec are not eligible for the wrandfather rate.



LONGEVITY

A Longevity pav is the percentage of the current annual base salary and shall be
puid to each permanent, full-time employee on the following basis:
l. All permanent, full-time employees shall receive longevity pay,
elfective as of the first day of the first full month of service, after permanent appointment as

tollows:

On completion of five (5) years of service -
2%0 of base pay, not including overtime

On completion of ten (10) years of service
- 4% of base pay, not including overtime -

On completion of fifteen (15) years of service -
6% of base pay, not including overtime

On completion of twenty (20) years of service
- 8% of base pay, not including overtime

On completion of twenty-five (25) years of service
- 10% of base pay, not including overtime.

3 Base pay for permanent, full-time blue collar employees in the Union, shall be

computed as follows:

Hourly rate of pay multiplied by 2080 hours. If
said hourly rate changes within the year, the
computation shall be made in proportion to the
time at cach rate.
RN Date of permanent appointment shall mean the effective date ol regular

apputatment approved by the New: Jersey Department of Persannel. Where na list has been

established by the New Jersey Depavtiment of Personnel and 4 provisianal appointmient is made,



the date of reyular appointmient shall be constdered the date of provisional appointment when the
provisional appointee is later approved as a regular appointment by the New lersey Department
of Personnel. Years of service need not be continuous. Net time in a permanent, full-time,
appointment shall be used to arrive at the number of vears of service,
. For permanent. full-time blue-collar emplovees in the

Union, payment of langevity shall be made in a lump sum on or before

December 15th of the year for which payment is made, However, a full-

time, blue collar employee in the Union who retires or dies during a year

in which he would be entitled to longevity pay shall be paid if he

retires or his estate if he hag died, longevity pay computed ar 1112th of

the year for each full month's work.



ARTICLE XIII

SNOW REMOVAL

A [Fan employvee is rcqtiired to work on removal of snow. there shali be no
reduction of base pay as provided by his title under the Borough Ordinance, and he shall be paid
the base pay so provided by his titlg.

B. [Fany blue collar employee is available, able and willing to work on snow-
removal work, no other Borough employee shall be given said work. However, the Borough
shall not be limited thereby from contracting by emer'gency or public bid, to any outside persons
o corporations for this or any other purpose. No such contract shall cause a diminution in base.
salary or layo ffof any permanent employee.

C. Any employee covered by this Agreement working eight (8) or more hours
outside:the normal shift, and finishing within eight (8) hours of the start of the next normal shift,
shall be eligible to take off the regular work day immediately following completion of snow
removal at his regular rate of pay and shall be charged as a sick day, provided that the charge of
a sick day shall not diminish the employee's vacation bonus.

D. Effective January 1, 1994, employees shall be allowed up to 512.00 mea! money
during snow removal emergencies and stohﬁ emergencies, for each meal period, as follows:
l‘"u‘st nvmzll to be available afier three (3) hours of snow removal or storm emergency work. nexi
meal o be available ul;tcr five (3) hours of snow remoyal or storm-emergeney waork.

E. No meal money will be paid for an emplovee's regular scheduted shifi or regular

scheduled overtime,

37



ARTICLE X1V

LNIFORMS

Al The Borough wij provide a uniform allowance during the term of this
Agreement gs follows: 2006 = 3800, 2007 = 5825, 2008 = 5850, 2009 = $875.

This allowance will be for the employee to purchase his own gloves, OSHA compliant
boots (unless othenwvise approved by the Supervisor) and rain gear, Shirts both long and short

sleeve with approved reflective Material, trousers, outerwear includingjaclcets and coveralls

Borough discretion if damaged jp the line of duty.

B. Payment of the uniform allowance shall be made on or about July [5 of each
year.
C. An employee muyst wear the uniform provided by the Borough unless he

has specific permission from the Department Head,

D. The Borough wil) reimburse any ecmployee for clothing damaged in the line of
duty and not due to the fault of he employee, up tg a maximum amount of $80.00 per vear, Aﬁ
cemployee desiring reimbursement bursuant to this section s]‘lall‘ submit a properly executed

vaucher, !

E. IMduring the course of any yvear. un cmplovee is ady iscdv by management that
an article of clothing is tnsuitable for work, management will advise the cmployee in w riting,
with a copy o (e Union. and mandage that those articles ol clothing he purchased from (he

Nestyear's clothing allowanee,

28



ARTICLE XV

INSURANCE

The Borough shall indemnify and hold hannless all employees under this Agrecment for any
actions brought against any employee by a third party arising out of and in the course of any such

employee's Borough employment.

A. The Borough shall provide and maintain al} insurance coverages in effect at the
inception of this Agreement, or their equivalent coverages, except as set forth in Paragraph A,
hereinabove. Presently, the Borough provides coverage by the State Health Benefits Plan

which presently includes:
L. Basic plan - Hospitalization;
2. Extended basic out-patient benefits, and "extended basic
benefits" commonly known as "Rider T benefits;
3. Major Medical Insurance,
4. Effective upon the settlement of this agreement and the Borough
satisfying the uniformity provisions of the SHBP, ail employees shall
be required to pay ten percent (10%) of the published “dependent

coverage™ cost for the medical plan in which the employee is enrolled
as established by the New-Jersey State health Benefits Plan (“"SHBP™).

=l

Effective fanuary 1. 2008. provided all covered employeés are
uniformly effected. the dependent co-pay shall increase to [ilieen
pereent (13%) of the published “dependent coverage” cost for the
niedical plan in which the emiployee is enroliced as estahlished by the
New Jersey State health Beneliis Plan ("SHBP™).

0. The Borough shall udopt a Seetion 123 Plan to wllow cmplovee

HY



contributions to be on a pre-tax basis, prior to the commencement of
such deductions.

o

The above contributions shall be applicable to the medical portion of
the Borough provided health insurance package only. No
contributions, or changes in contributions shall take effect unless and
tntil, all Borough employees covered in the program arc treated
uniformly:.

C. The Borough shall pay the full cost of the current dental insurance plan now

in effect or its equivalent, and shall continue to provide the prescription insurance plan

now in effect, or its equivalent,

D.

L. For those employees who retire and who satisfy the eligibility requirements
set:by law, which permit the Borough to assume the cost of providing post-
retirement health insurance coverage for that employee (and his/her spouse),
through the current or an equivalent plan, the Borough shall pay eighty

percent-(80%) the cost for that post-retirement health insurance coverage.

]

Retirees shall be required (o pay twenty percent (20%) of the published cost
for the plan in which the retiree is enrolled as established by the New letsey
State health Benefits Plan (“SHBP™).

E. The Barough shall enroll the employees in the State Plan for Temporary

Disability Benefits Program, effective January 1, 1991, The parties understand that

tundereurrent faw this plan is Nnanced by cach emplovee contributing .03 percent of

cich employee’s taxable wages.

F. The Borough shall pravide cach employee hired prior to January 1, 1993 and

tumily member (i spouse and ar dependent ehildren cither under nineteen (191 years ol age or



under twenty-three (23) vears of age if a full-time student) residing with the emplovee with uan

evegluss preseription and examination insurance plan at no cost to the emiployee.

G.

The Borough reserves the right to change insurance carriers so long as equivalent

benelits are provided for those in effect at the nception of this Agreement.
Hoo Al new employees hired afier [-1-95 are entitled to single coverage only under

the dental

and eyeglass. Each pew employee will be permitted to purchase additional family

coverage, i.e.. family or Spouse, at their own costs, at the rate available to Borough employees.

Atter the completion of three (3) years of employment, calculated by their anniversary date,

each employee will be entitled to change their coverage to include family members at the

Borough's expense.

L All new employee hired as of the date of tfie signing of this contract will be

provided with Managed Care heal(}y insurance (PPO) or (HMO). In the event an employee

wishes to obtain Traditional Health [nsurance Coverage, they will be required to pay the

month/ contribution which is the difference between the Managed Care Rate ang the

Traditional.

J The Borough shall provide employees with a family prescription insurance
program and effective Tanuary 1. 2006 employees will be required to pay the generic and brand
hame deductible established by the SHBP. Ifthe Borough obtains Coverage outside of the

SHBP, the CO-pays-shall not exceed the established Co-pays of the SHBP coverage in cffect af the
time of such change in carrier. '

K. Effective Tanuary 1, 2006, the Borough shall establish an “Opt-Out™ Program.

I. This Prograni shall pay an employee who apts out of (jje Borougl's

health insurance Plans. fifty (50%) percent of the cost of the sajy plans for
cach calendar vear,

4. An cmplovee must submit proofto the Borough of his fer
alternale Coveraye,



a

b. Should an employee lose their ability to be covered by the
alternate coverage (e.g. loss of spouse’s employment. divorce,
ete.), then the employee shall be re-enrolled into the Borough's
health insurance plans during the established enroliment period. (I
the emiplovee received any payment under the Program during the
vear the employee re-enrolls in the Borough’s health insurance
plans, then he‘she shall repay the Borough the monies received on
a pro-rated basis.

This program shall pay a retiree twenty percent (20%) of the published
cost for the plan for those retirees enrolled m the SHBP NJ Plus or a
substantially similar Point of Service Plan. Should any part of this
subsection be deterniined to be in conflict with the laws and
regulations of this State, Section D paragraph 2 of this same Article
will be suspended until renegotiated. During said negotiations the
parties agree that retirees will be bound to the requirements of Section
B paragraphs 4 and 5 of this Article.
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ARTICLE X\1

VACATIONS

A Employecs shall earn annual leave for vacation purposes on a calendar vear basis with

pay. in accordance with the following schedule:

1. Up to one (1) year of service -
one (1) working day vacation for each
month of service.

2. Oue (1) year of service through six
(6) years of service - twelve (12) working
days of vacation,

3. Seven (7} years of service
through eleven (11) years of service -
fifteen (15) working days of vacation.

4, Twelve (12) years of service A
through sixteen (16) years of service -
twenty (20) working days of vacation.

5. Seventeen (17) years of service -
twenty-five (25) working days of vacatjon.

6. In the final year of service - all employees
will receive one-twelfth (1112th) of their annual
vacation for each month of service in the final year.



Vacation time will be selected according to the following parameters;

L. Employees will be required to select all of their vacation time usage {or the followi
calendar year between October | and November | of the previous vear. By November 30. the Borough wil
based upon this selection process, post the vacation schedule for DI?W cmployees for the following year. I
event that an employee's vacation “pick" is denied by the Barough, the employec will be notified of that
tact no later than November 15, so that the employee can make another vacation selection. An employee's
vacation selection will not be unreasonably denied,

2. Vacation selections will be made by seniority.

3. Employees will be permitted to request the DPW Superintendent for
permission to "Switch" scheduled vacation time, Such requests must be made no les; than 3
days prior to the date when the change is to occur. Permission for such switches will not be
unreasonably withheld, but will be administered within the parameters of the operational

needs of the Borough.

C. An employee who has retumned from cxtended wilitary leave or other
cxtended leave of absence without pay, or has been re-employed or re-instated, shall be
considered a new employee for the pL.ll“pOSe of determining vacation eligibility:

D. Vacation [cave shall not be taken in less than one (1) day period unless
permission is granted prior thereto by the Department Head.

L. Any employee not using any sick-leave time, except as provided in Article
NITI Section €, between fanuary Tst and June 30th inclusive. in any given vear, and or

9

between July Ist and December 31st, nclusive, in any given vear, shall receive one (h



additional vacation day for each six (6) month period. Each additional vacation day so eamed

shall be used no later than the end of the calendar year following the date when eamed.



ARTICLE X\

SUBCONTRACTING

The Borough agrecs to provide advance notjce of this intention g subcontract work
related 10 work that can be or may be performed by Bargaining Unit employees. [t is understood

that such notice will be given in an effort to allow immediate input or possible means of

accomplishing such work in a more cost effective manner and does not restrict the employer's

rights under the law, and violation thereof wi]

not constitute grounds for filing a grievance.



ARTICLE XVIII

MANAGEMENT RIGHTS

AL The Borough hereby retains and reserves unto itself, without limitation. all powers.
rights. authority. duties and responsibilities conferred upon or vested in it prior to the signing of
this Agreement by the [aws and Constitution of the State of New Tersey and of the United State

including. but without limiting the generality of the foregaing, the following rights:

l. To the executive, management and administrative control of the Borough
Government and its properties and facilities, and the activities of its employee;

2. To hire all employees and, subject to the provisions of law, to determine
their qualifications and conditions for continued employment or assi gnment, and to promote and
transfer employees, The Borough agrees that it will not hire/retain the services of any individual
seasonal employee for more than six months, and further agrees that this six month maximuim
period will run during the period of April 1™ through December 15" Except, the Borough can
hire/retain the services of any individual seasonal employee from December |35 through April
[* for the purpose ofcoustruction‘and/or renovation to the beachfront/boardwalk in conjunction
with the DPW work crew, Any other seas‘o'nal employment not within the stated parameters
shall be in writing and only after agreement with CWA 1034 representatives.

3. To suspend. demote, discharge or take other disciplinary action for good
and just cause according ta luw:

4. Dircction and operation generallyv:

Uy

The tpe of wark o be performed:



A. The designation of work assignments:
S -

7. The machinery. tools and equipment 1o he used:
8. The designation and implementation of shift schedules: and
9. The hours of work to be performed.

The exereise of the foregoing powers. rights, authority, duties or responsibilitices
of the Borough, the adoption of policies, rules. regulations and practices i furtherance thereaf.
and the use of judgment and discretion in connection therewith, shall be limited only by the

Specific and express terms of this Agreement and then only to the extent such specific and

Express tenms hereof are in conformance with the Constitution and Laws of New Jersey and

of the United States.

38



ARTICLE XIX

RULES AND REGULATIONS

A The Borough may establish and enforce reasonable rules and regulations
governing Departimental operations and the conduct of the personnel thereof and the maintenance
ot discipline. Copies of such rules and regulations shall be furnished to the Union upon request
and shall be posted on the various bulleti‘n boards.

B. The employees shall comply with all such rules and regulations and all
employees shall promptly and efficiently execute the instructions and orders of their superiors.
[ an employee or the Union believes an instruction or order of a superior is unreasonable or
unjust, the employee shall comply with the order or instruction, but with the further provisions
that such employee or the Union may treat the order or instruction as a grievance which should

be handled in accordance with the grievance procedure set forth previously in this Agreement.



ARTICLE XX

NON-DISCRIMINATION

Al There shall be no discrimination by the Borough or Union agamst an emplovee
onaccount ot race. color. creed. sex or national origin.

B. There shall be no discrimination, mterference. restraint. or coercion by the
Borough or anv of its representatives against any of the employees covered under this
Agreement because of their membership or non-membership in the Union or because of any

lawful activities by such employees on behalf of the Union. The Union, jts members and agents

this Agreement who are not members of the Unign.



ARTICLE XXI

UNION RESPONSIBILITIES

The Union shall be responsible for acquainting its members with the provisions of this
Agreement and shall be responsible for the adherence to the provisions of this Agreement by its

members during the life of this Agreement.
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ARTICLE XXII1

SICK LEAVE

Definition

Sick leave is hereby defined to mean absence from post of
duty of an employee because of illness, accident, exposure to contagidus
disease, attendance upon a member of the employee's immediate tamily
seriously ill requiring the care or attendance of such employee, or absence
caused by death in the immediate family of such employee.

B. Service Credit for Sick Leave

All permanent employees, or full-time provisional employees,
shall be entitled to sick leave with pay based on their aggregate years of
service.

C. Amount of Sick Leave

Sick leave with pay shall accrue to any full-time employee

appointed after the effective date of this Agreement on the basis of:



I. The first year of service - one {1) working day of sick leave for each month of
service.

2 After completion of the first vear of service - fifteen (13) days of sick Jeave with pay in
every calendar year thereafter. Sick leave will be available as of January | of the calendar vear.

3. Any amount of sick leave allowance not used in any calendar vear shall accumulate to the
employee’s credit from year to year to be used if and when needed for such purpose.

4. An employee shall not be reimbursed for accrued sick leave at the time of termination of
his employment.

5. In computing the amount of pay for sick leave, there shall be
deducted from said amount the amount of money, if any. which said employee is paid in dccordanc

. with the laws of the State of New Jersey for temporary disability, for any period for which said
employee is entitled to such leave

with pay.
D. Reporting of Absence on Sick Leave
If any employee is absent for reasong that entitle him to sick leave, his supervisor shall be
reasonably notified promptly as of the employee's actual reporting time, except in those work
situations where notice must be made prior to the employee's starting time:

1. Failure to so notify his supervisor may be cause of denial
of the use of sick leave for that absence and constitute cause for
disciplinary action

2. Absence without notice for five (35) consecutive day will
constitute a resignation. '

E. Verification of Sick Leave
I An employee who shall be absent on sick leave for three (3) or more
consecutive working days may be.required to submit aceeptable medical evidence
substantiating the illness.
2. Anemployee who has been absent on sick leave of periods totaling seven

{71 or more days inany one (1) calendar year consisting of periods of less thar three (3) duy s,

=
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shall submin acceptable medical evidence for any additional sick leave in that year unless s
illness is of a chronic or recurring nature requiring recurring absences of one (1) day or less in®
which case only one (1) certificate shall be necessary for a period of six (6) months. -

3. The Borough may require proof of illness of an employee on sick leave,
whenever such requirement appears reasonable and warranted under the circumstances. Abuse of
sick leave shall be cause for disciplinary: action.

4. In case of leave of absence due to exposure for contagious disease, a
certificate from the Department of Health shal] be required. The Borough may require an
employee who has been absent because of personal illness, as a condition of his return to
duty, to be examined at the expense of the Borough, by a physician designated by the
Borough. Such examination shall establish whether the employee is capable of performing
his normal duties and that hjs return will not jeopardize his or the health of other
employees, except for periodic required physical and mental examinations, Only in such

cases will the Borough be required to pay for physician's expense or fees, -

A doctor's certificate shal] be required as verification of the illness of
a member of the employee's immediate family seriously ill requiring attendance of such

employee:

(a) Immediate family for the puréose of the use of sick leave .
shall mean only those relatives who reside in the employee's household.
(b). Pregnancy of a spouse or child-birth shall not be included
as a person seriously iH, unless there are medical complications provided by a doctor's

certificate,
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ARTICLE XX

PERSONAL LEAVE

”

Each bargaining unit member shall be allowed three (3) days without loss of pay per
year for leave for personal business. Applications for personal leave may be called in up to one-

half ('/2) hour prior to the start of the employee’s work shift. Personal leave days shall not be

cumulative.

Any employee not filing a worker's compensation claim during a calendar year will
receive a birthday bonus off during the following calendar year. Said bonus day must be
scheduled with the approval of the Department Head and said approval will not be

unreasonably withheld.
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ARTICLE XXIV

FUNERAL AND BEREAVEMENT LEAVE

»”

A, In the event of a death in the employee's immediate family.
the employee will be granted time off without loss of pay for up to three (3)

days. This leave time shall not be deducted from sick leave.

B. The term "immediate - family" shall be limited to the
following relatives: parents, parents-in-law, grandparents, grandparents-in-
law, brother or brother-in-law, sister or sister-in-law, step-parents. step-

children, aunt and uncle.

C. In the event of the death of an employees spouse or
children, the employee will be granted off without loss of pay for up to

ten (10) days. This leave time shall not be deducted from sick leave.

D. Reasonable proof may be requested by the Department Head as
to the death in the immediate family.
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ARTICLE XXV

PARTIAL REIMBURSEMENT FOR UNUSED SICK LEAVE

As of December 31, 1977, otal credits for unused sick leave shall be computed
for each employee as follows: |

b, Total number of sick days not used by an employee from beginning of
employment multiplied by the average daily earnings rate for the period beginning January 1.
1968 (or the actual day of permanent employment, if after January 1. 1968) and ending
December 31, 1977.

(a) The total number of sick days not used shall be determined by

subtracting the actual number of sick days used from the beginning of employment to December
31, 1977, trom the total number of sick days which an employee has earned for the same period.

Days earned shall be computed at one (1) day for each calendar month in the first year of
employment and fifteen (15) days per year for each subsequent year_

(b) The daily eamings rate in each year shall be determined by
dividing the total base pay as reported each calendar year to the respective pension system by
260. Total pay reported to the pension systems includes base pay plus longevity and educational
increments which are paid bi-weekly in the same manner as basc pay_

(c) The a\'cragé daily rate from January 1. 1968 (or the actual day of
permanent employment i adter January 1. 1968) and L‘nding December 31,1977, shall be
determined by ttaling the daily rates tor cach year by Paragraph A-1-(b) preceding and dividing
by the number of years fram Junuary 1. 1968 (or the actual date of employment) o

December 310 1977,



B For each calendar year subsequent to December 31, 1977:

D The difterence between the number of sick days used and the
filtcen (13) allowable sick days sl?all be added or subtracted from the total number of sick
days as determined by Paragraph A-1-(a) preceding.

o The daily eamnings rate for such year, as determined as provided
by Paragraph A-1-(b) preceding shall be added to the total of the wage rates for the prior year
and the new total divided by the total number of years from January 1, 1968 (or the actual
date of employment) to December 31st of the year in order to establish a new average daily
garnings rate.

3. [f the number of sick days used in such calendar year exceeded
fifteen (15), the difference shall be multiplied by the average eamings rate computed as of
December 3 Ist of the prior year and then deducted from the total credit for unused sick leave
as determined by Paragraph A-1 preceding.

4. If the number of sick days used in such calendar year is less than
fifteen (15), the difference shall be multiplied by the eamnings rate of the current year and
added to the total credits for unused sick leave.

5. For each subsequent year, the beginning total credits shall be the

total as of Decempier 31st of the previous year as detél.mined by Paragraph B-3 or 4
preceding.

C. Al the time of retirement, the partial reimbursement for unused sick leave shall

be



cEeage

1. Fifty percent (30%) of total credits from unused sick leave.
2. Multiply one-halt ('A) the number of davs of sick leave not used by the

actual daily earmings of the vear of retivement.

3. 30% of results computed above
D. Retirement
L. The retiring employee shall notify. in writing, the Administrator of his

intention to retire no later than the 31st day of December of the year preceding his contemplated

retirement so that the Borough may arrange for said payments to be included in the budget for

the year of contemplated retirement.

2. Failure to file said notice as indicated may cause said payment to be

deterred by the Borough to the following year.
3. Retirement shall be such as is defined in the statutes of the State of New
Jersey and the case law interpreting the same.

E. ln the event that an employee dies while still an employee of the Borough.
payment for accumulated sick leave shall be made to the employee's estate at the same rate and

on the same terms as if the employee had retired.
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F. Sick Leuve Reimbursement for emplovees hired after May 30. 2006 will be

capped at $13.000.00



ARTICLE XXVI

STRIKES AND LOCKOUTS

A. The Union covenants and agrees that during the term of this
Agreement neither the Union nor any person acting on its behalf will cause.
authorize, condone or support. nor will any of its members take part in. any
strike, (i.e., the concerted failure to report for duty, or willful absence of any
employee from his position, or stoppage of work or abstinence in whole or in
part, from the full, faithful and proper performance of the employee's duties
of employment) work stoppage, slowdown or walkout. The Union agrees
that such action would constitute a material breach of this Agreement.
B. [n the event of a strike, work stoppage, slowdown, or
other job action, it is covenanted and agreed that participation in any
such activity by an employee covered by this Agreement shall be
grounds for disciplinary action which may include suspension or
termination.
The Union will actively discourage any of its members or persons acting on their behalf from
taking part in any Sll.'il{L‘. slowdown or job action. and will make reasonable efforts to prevent

such illeaal action.

'



C. Nothing contained in this Agreement shall be construed to limit or restrict the Borc
its right to seek and obtain such administrative or judicial relief as it may be entitled Lo hav
or i equity for injunction of damages. or both. in the event of such breach by the Union. i

member, or any person acting on its behalf

D._ The Borough agrees that it will not engage in the lockout of any employees covered

under this Agreement.

A
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ARTICLE XXV1II

SAFETY COMMITTEE

The Borough shall establish a Safety committee within the Unit, such committee to
consist of the Business Administrator, Superintendent of Public Works or his designee,
Emergency Management C oordinator, and two (2) members appointed by the Union. The
Committee shall meet at least once every two (2) months to review safety problems and
reconumend solutions. The Committee may meet more frequently at the call of any member of
the Committee. Notwithstanding the foregoing, at such time that the Borough chooses to create a
single Borough Safety Committee composed of Borough managerial and Unjon employees, the.

Cnion will receive proportional representation on such committee.

in
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ARTICLE XXVIII

MEDICAL EXAMINATIONS

Inthe event any employee covered by this Agreement comes into contact with or s exposed

(o any toxic or ultra-hazardous materials. the employee may request that the Borough pay for a

medical examination for the employee. The Borough may. in its discretion, approve the

request if it detenmines that the employee's health s at risk due to the contact or exposure.

N
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ARTICLE XXLX

CDL LICENSE

The Borough shall pay the cost for the first test for issuance of a CDL license as required
for each emiployee. as determined by the Department. Each employee will be allowed one ()

opportunity to attend the test on Borough time and utilize a Borough vehicle for the test.

N
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ARTICLE XXX

FULLY BARGAINED PROVISIONS

Al This Agreement represents and incorporates the complete and final understanding
and settlement by the parties of all bargdinable issues which were or could have been the subject
of negotiations. Neither party will be required to negotiate with respect to any such matter
whether or not covered by this Agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed this
Agreement.

B. This Agreement shall not be modified in whole or in part by the parties exeept by

an instrument in writing executed by both parties.



ARTICLE XXXI

SEVERABILITY AND SAVING CLALSE

[f any provision of this Agreement or any application of this Agreement to any employvee

or group of employees is held invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all other provisions shall not be

affected thereby and shall continue in full force and effect.



ARTICLE XXXIIL

TERM AND RENEWAL

This Agreement shall become effective from January 1. 2005 and shall remain in tull
force and effect up to and including December 31. 2009. ln the event a new Agreement has not
been reached by the parties prior to the expiration of this Agreement. the Agreement shall

continue in full force and effect until a subsequent Agreement is exccuted.



IN WITNESS WHEREOF, the parties have executed this agreement by their duly

authorized representatives on this

BOROUGH OF BELMAR
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, 2007.
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